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It is no secret that women’s rights organisations are highly impactful as 
they are firmly rooted in the communities, can quickly support the most 
vulnerable in times of crisis and create lasting change for women and 
girls. However, funding for women’s rights organisations has only 
accounted for 0.13% of total development assistance (ODA) and only 
0.4% of it is gender-related aid. 

This is nowhere near enough to support meaningful or sustainable 
change which has left women’s rights organisations especially nascent 
ones severely underfunded. Which is why it gave me so much joy to see 
these grassroots women’s rights organisations who had benefited from 
funding grow and understand how to utilise their own voices to articulate 
challenges and present local solutions for their communities.

The WVL intervention is therefore designed to respond to the challenges 
faced by women's rights organisations especially nascent/grassroots in 
their efforts to eliminate discrimination, reduce gender based violence, 
push for reforms through policy and legislation, increase access to essen-
tial services and commodities and positively shift harmful social beliefs 
and practices. 

Over the last six years, CREAW has provided demonstrable evidence of its 
capability to effectively manage sub-granting to 25 grassroots nascent 
women's rights organisations. This has been done through the provision 

of multiple layers of funding and tailored capacty strengthening support 
to these organizations.  These organizations are firmly rooted in our com-
munities and are focused on real issues ranging from gender based 
violence and FGM, climate change, women economic empowerment, 
sexual and reproductive health and their contribution to social justice.

Our capacity institution strengthening model therefore responds to needs 
and priorities identified by women’s rights organizations. Some of the 
support has focused on putting in place institutional policies (finance, 
human resources, safe guarding), Board development, resource mobiliza-
tion, office establishment just to mention a few. 

It has been a profound joy watching these women  lead their institutions, 
the confidence has translated to growth of organisations, responded to 
the needs of the communities, attracted more funding from development 
partners and made strategic partnerships that have propelled the WRO's. 
This is evidence that we made the right choice to invest in women and 
young girls.

We have made great strides, but we still need to increase support and 
more investments through flexible core funding to women's rights organi-
sations and movements especially the grassroots women rights organisa-
tions to directly sustain and strengthen women-led solutions.

Aluta Continua!!!!!

Executive Director Foreward
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The Women Voice and Leadership (WVL) - Kenya program represents a 
bold and transformative initiative aimed at advancing gender equality 
and empowering women and girls across the country. Supported by the 
Government of Canada through Global Affairs Canada (GAC), this 
five-year program is firmly rooted in the Canada Feminist International 
Assistance Policy (FIAP), which places gender equality and the empower-
ment of women and girls at the forefront of global development, humani-
tarian efforts, peacebuilding, and security strategies.

 WVL program rests on the belief that the full realization of women's and 
girls' rights in Kenya can only be achieved through the attainment of 
gender equality. This vision is underpinned by the fact that  Grassroot 
women and youth led organisations  who would otherwise be considered 
too small or risky have strong links with the  community, are able to reach 
remote areas and most marginalised in the community thus ensuring no 
one is left behind.  

In Kenya, the WVL program is implemented by CARE-Kenya in collabora-
tion with key partners including the Centre for Rights Education and 
Awareness (CREAW), URAIA, CRAWN Trust, and the Urgent Action Fund. 
Together, these partners work to ensure the program's goals are achieved 
effectively and sustainably. The WVL - Kenya program provides multi-year 
grants to 50 women’s rights organizations, empowering them to plan and 
execute long-term strategies for gender equality. Additionally, the 
program places significant emphasis on building the institutional capaci-
ty of WROs, ensuring they possess the necessary tools, knowledge, and 
resources to thrive and create lasting change. 

Central to the strategies of many women is the unique ability to support, 
mobilise and inspire fellow women as well as seek to establish long term 
solutions to the challenges they face. This has been demonstrated by the 
women and young women leaders as they implemented the WVL Project 
which provided a platform to enhance their leadership skills, as they 
steered their teams towards implementing initatives on gender equality 
and gender justice in their communities.

In this publication, we spotlight the leadership journeys of 25 Women’s 
Rights Organizations (WROs) that have been supported by CREAW under 
the WVL program. Each of these women leaders have grown into a driving 
force for change, tackling some of the most pressing issues facing women 
and girls today—ranging from gender-based violence and economic 
inequality to reproductive health rights and political participation. As you 
explore the pages of this book, you will encounter the diverse and dynam-
ic approaches these women have employed to empower women and girls. 
Their journeys are marked by resilience, creativity, and an unwavering 
commitment to justice and equity.

The impact of their work extends beyond the individual lives they touch; it 
resonates across the nation, contributing to a broader movement that 
seeks to reshape Kenya into a society where every woman and girl can 
realize her full potential. We invite you to be inspired by their stories, to 
learn from their experiences, and to join us in celebrating their 
achievements. 
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