














Looking Ahead: Our Plans for 2026

Resourcing of Women’s Rights Organisations,
Movements and Collectives

The global landscape for gender equal-
ity funding is currently facing a signifi-
cant retraction as international donor
interest moves away from gender
equality and inclusion work.

This shift in priorities has led to a stag-
nation of dedicated gender-transfor-
mative funds, leaving WROs to com-
pete for a shrinking pool of resources.

This environment is further complicat-
ed by a rising global "anti-rights”
movement, which has made funding
for feminist advocacy and reproduc-
tive rights politically sensitive and
increasingly precarious.

Rather than receiving flexible support,
many organizations are trapped in
highly project-based, short-term

grants that prioritize rigid administra-
tive compliance over genuine social
impact.

Our Immediate priorities
within this theme:

Support WROs to strategically
pivot toward institutional resilience
by ensuring interventions are inter-
sectional, thus remaining central to
emerging issues.

Prioritize securing multi-year core
funding to cushion WROs from
fluctuating donor interests.

Advocate for trust-based philan-
thropy model as a strategy that
supports WROs to grow, be inno-
vative, accountable and sustain-
able

Women’s Economic Empowerment

Throughout 2025, CREAW accelerated
its efforts to disrupt structural and gen-
dered barriers limiting women’s eco-
nomic participation through the finan-
cial inclusion and skilling components.
GBV in all its forms remained a signifi-
cant driver of women’s economic exclu-
sion, restricting their access to and
meaningful utilization of economic and
training opportunities to thrive.

While our targeted investments in
high-impact interventions yielded mea-
surable gains, persistent structural con-
straints continue to limit transformative
outcomes.

In addition, young women transitioning
into work further report that employers
often prioritize higher academic qualifi-
cations over technical and vocational
certifications, narrowing their job place-
ment expectations.

Moreover, only a small number of tech-
nical training institutions have integr
ated pathways that link skills develop-
ment with structured job placement
opportunities, thus constraining young
women’s progression into meaningful
economic participation.

Finally, rooted power imbalances within
households, communities, and institu-
tions continue to exacerbate inequali-
ties that undermine women’s ability to
earn stable incomes, build assets,

nd economic shocks.

Our Immediate priorities
within this theme:

Strengthen financial inclusion by
increasing support to grantees to
ensure their startups are a going
concern and are well positioned
to take up loans and grow their
businesses. This will entail stron-
ger business development sup-
port, mentoring and access to
affordable credit that can be lev-
eraged as working capital.

Focus on expanding partnerships
with accredited technical training
institutions with structured path-
ways to employment/self-em-
ployment and industrial attach-
ments.




Recognitions

This year came with moments of reflection, pride, and celebration for CREAW. We are
deeply honored to have our work recognized through two prestigious awards, affirming
our long-standing commitment to advancing women’s leadership, gender equality, and
human rights in Kenya and beyond.

Governance and Human Rights Award - 2025 NGO
Awards

CREAW was awarded the Governance and Human Rights Award at the 2025
NGO Awards, a recognition that speaks to decades of intentional, values-driven work.

This honor reflects our unwavering commitment to promoting women'’s leadership, pro-
tecting human rights, and strengthening governance structures that center dignity,
equity, and justice. It is also a powerful reminder that this work is never done alone. The
progress we continue to make is possible because of the solidarity, trust, and support
of our partners, allies, and communities.

1st Runner-Up: Organization of the Year -

WOBN Awards

At the 5th Annual Women on Boards
Network (WOBN) Awards Gala, CREAW
was recognized as Ist Runner-Up in the
Organization of the Year category.

This recognition celebrates our contin-
ued efforts to uplift and empower
women leaders within CREAW, across
the communities we serve, and among
the many incredible women we work
alongside every day. For over two

[

decades, women’s and girls’ rights have
been at the heart of our mission. Our
approach has always been bold, innova-
tive, and holistic, driven by the belief
that women’s voices must be heard
loudly and clearly.

These awards are a testament to our
vision of a just society where women
and girls are valued, respected, enjoy
their full rights, and live in dignity.

CREAW team accepts the organisation of the year - 1st Runner Up award at the

WOBN gala

We extend our sincere gratitude to our
staff, partners, supporters, and commu-
nities who continue to walk this journey
with us. These awards belong to all of

you who believe in the power of collec-
tive action and feminist leadership.

As we celebrate these milestones, we
remain grounded in our purpose and
energized for the work ahead.



Our Partners

State Department For
Gender and Affirmative
Action

Directorate of Children
Services

National Police Service
The Judiciary

County governments
Ministry of Health

Council of Governors(CoG)
Reproductive Health
Network Kenya (RHNK)
Centre for Study of the
Adolescents (CSA)

Hope worldwide Kenya
(HWWK)

Zamara Foundation
Centre for Reproductive
Rights (CRR)

Nairobi County Youth
Advisory Council
MOYOTE

Network for Adolescent
and Youth of Africa (NAYA)
Grassroots Organizations
Operating Together in
Sisterhood (GROOTS)
Collaborative Centre for
Gender and Development
(CCGD)

Advocates For Social
Change Kenya (ADSOCK)
Centre for Domestic
Training and Development
(CDTD)

Community Advocacy and
Awareness (CRAWN) Trust

URAIA Trust

Agency for Empowerment
of Pastoralists (AFEOP)
Kenya Pipeline Foundation
Morendat Institute of Qil
and Gas

BuildHer

Light for the World
Rozaria Memorial Trust
University of Nairobi
Kenyatta University

Riara University

JKUAT

Rafiki Bank

Letshego
Papyrus-Humentum
Beacon of Hope & Beacon
Technical Training Institute
Chixz Auto Garage &
Services Ltd

Mathare Children's Fund
Panairobi

Teenage Mums
Empowerment

Topsy Beauty Academy
Cate Beauty Training
Organisation

Badili Afrika

Nairobi Women’s Gender
Violence Recovery Center
(GVRC)

HAK-1195

Family Bridge of Hope
Global Action for women
With Disability

Strategic Community
Development

Sauti ya Wanawake Pwani
Mombasa Young Mothers
Muslim Women
Advancement for Rights &
Protection

EmpowerNET Organization
Kiengu Women challenged
to challenge

Elimisha Vijana Initiative
One Digital Vision

The Good Shepherd
Program

Golden Women Voices
Inua Mama Mjane CBO
Educate a Rural Girl

Go Tharaka Girl Initiative

= Afya Afrika
® Peace & Prosperity Initative

From Community
Interventions

Young Women Leaders
Chapter

Usikimye CBO

Endorois Indeginous
Women Empowerment
Network

Okoa Sasa

Kikambala Rescue Center
Ripples International

St Mary Nursing and Rescue
Center

Maisha Girls Safe House
Kenya Women and
Children’s Wellness Center
Neema GBV Rescue Center

In partnership with

Canada
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SAFEGUARDING

We uphold the highest safeguarding standards.
Report any abuse, exploitation

safely on our toll free line +254 704338759,
Eamil:Safeguarding@creawkenya.org

HEAD OFFICE

Loiyangalani Drive, off Convent Road,
House No. 24, Lavington,
Nairobi, Kenya.

SATELLITE OFFICES
KIBERA | MUKURU | KILIFI | MERU | MOMBASA | NAROK | NYERI




